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Job Description 
Equality, Diversity & Inclusion Practice Lead

	Job Details

	Grade
	5

	Number of Posts
	1

	Department
	Practice Hub, Quality Assurance Directorate

	Reporting to 
	Principal Social Worker



	Who Are We?

	We are Birmingham Children’s Trust.

‘Working Together to make Birmingham the greatest city to grow up in.’

The sole purpose of Birmingham Children’s Trust is to make a positive difference for children, young people and families in the city, by driving up the quality of practice and partnerships across the city and its services.

Every employee from Family Support and Social Workers to Finance and Legal, work together to make a positive difference to children, young people and families. We are one team, and each have an important role to play in achieving the Trusts objectives.

Birmingham Children’s Trust Leadership team comprises four Executive Directors; Chief Executive, Director of Practice, Director of Commissioning & Corporate Parenting and Director of Finance & Resources who are responsible for leading and managing the Trust to be an autonomous and high performing organisation.

Our Values: 
 
ONE TEAM 
                                         ACCOUNTABILITY AND RESPONSIBILITY 
                                                                                        QUALITY AND INNOVATION  
                                                                      RELATIONSHIPS  
                                                             HIGH SUPPORT HIGH CHALLENGE 






	Key Responsibilities

	As the Equality, Diversity, and Inclusion Practice Lead you will play a crucial role within our Practice Hub to support the Trust’s EDI agenda. 
You will be responsible for actively engaging stakeholders to promote, develop and embed the Trust’s EDI strategy and action plans.

Key responsibilities include:
· You will provide professional support, advice and expertise to senior leaders and wider stakeholders.
· You will take a project management approach to effect cultural change.
· Contribute to the delivery of the Equality, Diversity, and Inclusion Strategy.
· Undertake regular EDI audits of the Trust, providing recommendations and supporting the development of the EDI action plans. 
· Provide advice on the development of relevant policies and procedures within the area of expertise.
· Develop KPI’s and reporting for EDI.
· Development and delivery of employee guidance and learning resources.
· Supporting staff and young people’s inclusion networks
· Lead on the implementation of a variety of initiative and establish frameworks.
· Design and deliver strategic programmes that drive an inclusive culture and a diverse workforce
· Proactively seek new opportunities with internal and external stakeholders.
· Undertake regular reporting on activities and trend analysis. 
· Undertake any other work appropriate to the level and general nature of the post’s
duties.



	Key Information

	Is a Safeguarding Check needed?
	· Yes


	Will this position have Line Manager Responsibility?
	· Yes








Person Specification

	Essential Criteria

	Method of Assessment (M.O.A): Application Form; Work Based Exercise; Interview; Qualifications; Presentation

	Qualification
	AF/Q
	Social Work Qualified and registered with Social Work England

	Experience
	I
	Experience of working in a fast-paced service led environment.

	Experience
	AF/I/Q
	Detailed knowledge of equalities legislation and guidance

	Experience
	AF/I
	Experience of measuring and monitoring performance against key performance indicators  

	Experience
	AF/I
	Experience in developing and implementing successful EDI strategies and inclusion agendas. 

	Experience
	AF/I
	Inclusion champion – demonstratable experience of promoting diversity and inclusion 

	Experience/Skills
	AF/I
	Able to communicate effectively at all levels both orally and in writing, including presentation skills, with the ability to effectively communicate complex ideas and information to a wide range of audiences.

	Experience
	I
	Able to demonstrate problem solving, diagnostic skills using multiple sources of information.

	Experience
	I
	Ability to develop reports and analyse information to support business delivery

	Experience
	I
	Excellent prioritisation and organisational skills, ensuring delivery against deadlines and targets

	Skills
	AF/I
	Ability to manage sensitive situations constructively and professionally

	Skills
	AF/I
	Have a clear understanding and commitment to equality, diversity, and inclusion matters.



At Birmingham Childrens Trust, we are committed to creating an environment and culture that promotes equality, diversity, and inclusion; making sure the Trust is a place for people to be their best, authentic selves. As a Disability Confident Committed Employer, we take positive action to ensure people living with a disability or a long-term health condition feel supported. Candidates who inform us of a disability on their application form, who meet the essential criteria will be shortlisted for an interview. The Trust is committed to Safer Recruitment practices, further information can be provided on request.
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