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[bookmark: _Hlk183700151]Job Title:	IFT Therapist, Intensive Family Therapy Team 

Grade:	GR5

Reporting to:	Intensive Family Therapy Team Manager


Context

Birmingham Children’s Trust employs circa. 1,900 staff and has an operating budget of approx.
£200m per annum.

· Local population: 1,100,000.  
· 32.4% of children are living in poverty (against an England average of 20%)
· Infant mortality is significantly higher than the average (in Birmingham it is 6.7 per 1,000 live births compared to the England average of 4.1 per 1,000) 

Our Vision for Birmingham Children’s Trust

‘Working Together to make Birmingham the greatest city to grow up in’

The sole purpose of Birmingham Children’s Trust is to make a positive difference for children, young people and families in the city, by driving up the quality of practice and partnerships across the city and its services. 

‘We give our best, so young people achieve their best’

Our Values:

ONE TEAM
                      ACCOUNTABILITY AND RESPONSIBILITY
                                                            QUALITY AND INNOVATION 
                                             RELATIONSHIPS 
                                      HIGH SUPPORT HIGH CHALLENGE

Birmingham Children’s Trust Leadership team comprises four Executive Directors; Chief Executive, Director of Practice, Director of Commissioning & Corporate Parenting and Director of Finance & Resources who are responsible for leading and managing the Trust to be an autonomous and high performing organisation, ensuring services are aligned to deliver the Trust’s strategic objectives, business plan and for providing expert advice to the Board.

1. Scope and Purpose of Role

1.1	The Intensive Family Therapy programme is an intensive family and community based intervention for children and young people aged 9-17, where young people are at risk of out of home placement in either care or custody due to their offending or having severe behaviour problems. The aim of IFT is to break the cycle of anti-social behaviours by keeping young people safely at home, in school, and out of 

trouble. The service is contactable 24/7 to ensure the most effective and timely support to families at times of crisis.  

1.2	You will work intensively with some of the most complex cases in Birmingham and will engage directly with those families in their own homes and communities, as well as working closely with statutory and voluntary agencies, to empower them with the tools and resources to manage the young person’s behaviours. 

1.3	You will be supported to determine the appropriate interventions and work with families to establish specific goals for the intervention. The overall aims of IFT are: 

· reduce young people’s offending and/or anti-social behaviour and/or violence;
· increase young people’s engagement with and success in education and training; 
· promote positive activities for parent & young person; 
· improve family relationships; 
· systemically tackle underlying problems within the family;
· reduce the risk of exploitation;
· reduce the risk of an out of home placement (care/custody)

1.4	You will be required to develop the commitment and alignment of families and professionals to the IFT model which will require perseverance and persistence. You will take the lead role and navigate working beyond professional disciplines to deliver and ensure the success of IFT interventions by advising others about the IFT model and by displaying integrity to the aims of the intervention. 

1.5	To meet the needs of the families you will be required to work full-time but adapt to the flexible nature of the service model, often working unsocial hours and regular lone working. The IFT service is contactable 24/7 to ensure the most effective and timely support to families and you will be required to participate in an on-call rota (which is subject to an additional payment as per Birmingham City Council policy). You will be required to travel across the whole of Birmingham to meet the needs of the families and the service. Working remotely is a core element of the role, and you will be able to work across community and office settings in Birmingham, and from home, as required. 

1.6	You will be supported within the IFT service by the IFT Team Manager and will receive regular group supervision and individual clinical/line management to support you as a professional and share learning and best practice. 

2. General Duties and Responsibilities

2.1 Flexible, full-time, community-based work with families and professionals.

2.2 To have a minimum of 3 sessions a week working directly with families in their home and community. 

2.3 Attend training in IFT and to deliver interventions to young people and their families in close adherence to the treatment model.

2.4 To participate in weekly supervision, individual and group, taking responsibility for performance objectives and monitor personal progress towards established goals.

2.5 Able to contain and work with high levels of distress from clients.

2.6 Working collaboratively with wider stakeholders. Attend wider professional meetings. 

2.7	Participation in rota to cover 24/7 on-call support to meet the needs of families at the times they need support.

2.8	Exercises professional judgement and uses appropriate IFT methods and interventions to support the best possible outcomes for children and young people. 

2.9	Adheres to the IFT approach and works within expectations of relevant profession. 

2.10	Utilises theory and evidence-based practice in delivery of the IFT approach. 

2.11	Demonstrates strong core clinical skills and therapeutic approaches.

2.12	Supports the development and promotion of IFT through collaborative liaison with local agencies. 

2.13	Positively engages with and makes effective use of supervision, putting learning into practice and contributing to the appraisal processes. Identifies and takes up opportunities for CPD. 

2.14	Positively engages in regular training and development with Team Manager, in line with the IFT model.  

2.15	Develops collaborative relationships and displays strong joint working practices with fellow team members. Provide case cover for other team members families whilst other team members are on leave or off due to sickness. 

2.16	Commit to and participate in team meetings and training that facilitates skill enhancement and positive experiences. 

2.17	Contributes to the performance monitoring and reporting requirements of the IFT programme. 

2.18	Maintains accurate and up to date case records and works within confidentiality and information sharing protocols in line with risk management & safeguarding. 

2.19    Ensure weekly paperwork of all cases is completed prior to supervision. 

2.20	Works positively, restoratively, proactively and professionally with a range of stakeholders and professional disciplines. 

2.21	Develops knowledge and expertise in a range of IFT interventions; sharing across the team, wider service and locality.

2.22	Works in a way that takes into account issues relating to age, sexuality, health, race, religion, culture, and life experience. 

2.23	Engage with and complete in a timely manner all requested mandatory training. 

2.24	Support with research and evaluation documentation as required. 

2.25	Undertake other duties within the scope of the post as directed by the IFT Team Manager.


Supervision Received

3.1	Supervising Officer Job Title

IFT Team Manager

4.2	Level of Supervision

Left to work within established guidelines subject to scrutiny by Team Manager.

5.	Supervision Given (excludes those who are indirectly supervised i.e. through others).

N/A

4.	Special Conditions

· This vacancy is exempt from the Rehabilitation of Offenders Act

· A Disclosure and Barring Services/ISA checks will be undertaken

Birmingham Children’s Trust is committed to safeguarding and promoting the welfare of children and young people and expects all staff to share this commitment


Observance of the Birmingham Children’s Trust Equal Opportunities Policy will be required.
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