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Job Description

ETE Senior Education Worker
	Job Details


	Grade
	C

	Number of Posts
	1

	Department
	Birmingham Youth Justice Service

	Reporting to 
	Team Manager



	Who Are We? 

	We are Birmingham Children’s Trust.

‘Working Together to make Birmingham the greatest city to grow up in.’

The sole purpose of Birmingham Children’s Trust is to make a positive difference for children, young people and families in the city, by driving up the quality of practice and partnerships across the city and its services.

Every employee from Family Support and Social Workers to Finance and Legal, work together to make a positive difference to children, young people and families. We are one team, and each have an important role to play in achieving the Trusts objectives.

Birmingham Children’s Trust Leadership team comprises of six Executive Directors who are responsible for leading and managing the Trust to be an autonomous and high performing organisation.  

Our Vision: 
Our vision is to build a Trust that provides excellent social work and family support for and with the city’s most vulnerable children, young people and families.
We will do this: 
· with compassion and with care. 
· through positive relationships, building on strengths. 
· in collaboration with children, young people, families and partners. 
· by listening, involving and including. 
· in ways that are efficient and deliver value for money. 
Success will mean significant progress towards these outcomes: 
· healthy, happy, resilient children living in families. 
· families able to make positive changes. 
· children able to attend, learn and achieve at school. 
· young people ready for and contributing to adult life. 
· children and young people safe from harm.
Our Values: 
 
ONE TEAM 
                                         ACCOUNTABILITY AND RESPONSIBILITY 
                                                                                        QUALITY AND INNOVATION  
                                                                      RELATIONSHIPS  
                                                             HIGH SUPPORT HIGH CHALLENGE 



	Key Responsibilities

	Scope and Purpose of Role 
To oversee operational delivery within Birmingham Youth Justice Service, providing line management support to ETE Intervention Workers.  Delivering a high-quality support service: using a person-centred approach to support the hardest to reach young offenders in the community (and custody) to achieve 
Increased access for children to engage in suitable ETE 
· Reduced risk of exclusion 
· Improving their confidence in numeracy and literacy 
· Improving academic and vocational achievements 
· Increasing self-esteem and confidence 
· Building aspirations and resilience  
· Positively impact on desistance from offending 
· Improve life chances. 
The role requires a good understanding and knowledge of performance managing staff on a day-to-day basis, providing mentoring support to children 

	· To Interact with others with a view to influencing, developing, and motivating children and changing behaviour. 

	· To plan, chair and contribute to team meetings that promote learning cultures, cascade information, and provide feedback mechanisms for the service delivery/developments

	· To resolve most issues by considering the most appropriate procedure or precedent to follow. 

	· To have the analytical skills to interpret custom and practice to determine how the problem should be tackled. 

	· Take operational responsibility for contract compliance and achievement of performance against targets.

	· Implement agreed monitoring and evaluation systems.

	· Ensure effective communication, referral systems, record keeping and quality assurance are maintained.

	· Line-manage relevant posts, providing leadership in recruitment, induction, supervision, development and support, ensuring staff operate efficiently and effectively.

	· Manage performance of individuals in line with Birmingham City Trust Policy (BCT)

	· To manage staff expenditure against project budget in line with BCT financial regulations.

	· Attend relevant conferences, seminars and network events to raise the profile of BCT

	· Foster appropriate networks, partnerships and professional relationships to support the continued development of BCT

	· Use Microsoft Office programmes including Word and Excel to an appropriate standard



	Key Information


	Is a Safeguarding Check needed?
	Dropdown Options:
Not Required
Or
	
	Children
	Adults
	Children and Adults

	Basic
	
	
	

	Enhanced
	x
	
	




	Will this position have Line Manager Responsibility?
	Dropdown Options:
	Yes 

	No X






Person Specification

	Essential Criteria

	Method of Assessment (M.O.A): AF = Application Form; E = Work Based Exercise; I = Interview;
P = Presentation; Q = Qualifications


	CRITERIA
	Method of Assessment (M.O.A)
	ESSENTIAL

	Qualifications
	AF
	Have a qualification, or experience in mentoring, youth work, education, information, advice and Guidance, Social Work, Probation or criminology. 

	Training
	AF/I
	Demonstrate commitment to participating and contributing to training. 

	Experience
	AF/I
	Experience of working with young offenders in the community

	Experience
	AF/I
	Provide leadership in your area of responsibility

	Experience
	AF/I
	Support children to address their offending and anti-social behaviour and develop positive alternatives

	Experience 
	AF/I
	Knowledge of legislation relating to the criminal justice system

	Experience
	AF/I
	Manage activities to achieve targets

	Experience 
	AF/I
	Work as an effective and reflective practitioner

	Experience
	AF/I
	Ensure an effective approach to project and process evaluation

	Experience
	AF/I
	Promote, implement and support effective participation strategies

	Experience 
	AF/I
	Ability to communicate and influence at all levels

	Experience
	AF/I
	participate in meetings

	Experience/Skills
	AF/I
	Understand recruitment processes and select appropriate colleagues

	Experience
	AF/I
	Retain staff and provide appropriate supervision and appraisal

	Skills
	AF/I/T
	Develop teams and individuals to enhance performance

	Skills
	AF/I/T
	Knowledge of IT including word, Excel and the internet

	Skills
	AF/I
	Understanding of relevant Health and Safety legislation and ensuring own actions reduce risks to health & safety

	Skills
	AF
	Promote equality and value diversity

	Skills
	AF/I
	Contribute to safeguarding children/young people/vulnerable adults

	Skills
	AF/I
	Ensure confidentiality is maintained and data protection legislation is adhered to

	Skills
	AF/I
	

	Skills
	AF/I
	



At Birmingham Children’s Trust, we are dedicated to safeguarding and promoting the welfare of children and young people. We expect our staff to create an environment and culture that promotes equality, diversity, and inclusion and advocate for anti-discriminatory practices and behaviours. 
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