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Job Title:	Senior Residential Child Care Officer

Grade:	GR3

Reporting to:			Registered Manager, Care Manager or Assistant Care Manager

Method of Assessment (M.O.A.)  A.F. = Application Form; I = Interview; T. - Test or Exercise; C. – Certificate; P. – Presentation.

	CRITERIA
	ESSENTIAL
	M.O.A.

	Education/Qualifications


	Hold or have a commitment to completing QCF Level 3 training within 6 months of employment.
	AF & I

	Experience
(Relevant work and other
experience)

	1. Worked with children and families in a voluntary or professional setting.
2. Experience of advocating for Children in a caring environment.
3. Experience of working in partnership with parents, other professionals and agencies.

	AF/I

AF       /I

AF       /I


	Skills & Ability
e.g. written communication skills, dealing with the public etc.

	1. To have an understanding of the needs and rights of disabled Children in care or receiving short breaks.
2. Ability to support and develop children’s learning and education.
3. Commitment to the Equalities Act 2010.
4. Ability to supervise and manage groups of disabled children who may have emotional and behavioural difficulties.
5. Ability to participate in and organise both external and internal stimulating activities for children.
6. Some knowledge of the Children Act 1989 and 2004, Care Standards Act 2000, and Children’s homes regulation and quality standards 2015 and working together to safeguard children.
7. Ability to assess risk and monitor arrangements in place to safeguard children.
8. Life skills to enable young people to be prepared for adulthood. 
9. Ability to write good quality coherent professional and comprehensive reports.
10. An ability to fulfil all spoken aspects of the role with confidence using the English Language  as required by Part 7 of the Immigration Act 2016

	AF/I

AF/I

AF/I


AF/I

I/T



AF/I/T

I

I/T

I


	Training

	Must be prepared to partake in any training deemed appropriate.   
	I

	Other

	1. Available to work shifts, including some weekends as part of a rota, public holidays.
2. Available to join holiday activities away from the Home for a number of nights.
3. Available to cover for emergency arrangements including rota changes and extra sleep-in duties.
4. Demonstrate a willingness to work in any of the children’s homes throughout the service.
5. If a driver, willingness to escort children and young people in appropriate BCT vehicles. 

	I

I

I

I

I




Birmingham Children’s Trust is committed to safeguarding and promoting the welfare of children and young people and expects all staff to share this commitment
[bookmark: _GoBack]
All staff are expected to understand and be committed to Equal Opportunities in employment and service delivery.
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