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Job Title:	Personal Advisor, 18 + Careleavers Service

Grade:	GR4

Reporting to:	Team Manager


Context

Birmingham Children’s Trust employs circa. 1,900 staff and has an operating budget of approx.
£200m per annum.

· Local population: 1,100,000.  
· 32.4% of children are living in poverty (against an England average of 20%)
· Infant mortality is significantly higher than the average (in Birmingham it is 6.7 per 1,000 live births compared to the England average of 4.1 per 1,000) 

Our Vision for Birmingham Children’s Trust

‘Working Together to make Birmingham the greatest city to grow up in’

The sole purpose of Birmingham Children’s Trust is to make a positive difference for children, young people and families in the city, by driving up the quality of practice and partnerships across the city and its services. 

‘We give our best, so young people achieve their best’

Our Values:

ONE TEAM
                      ACCOUNTABILITY AND RESPONSIBILITY
                                                            QUALITY AND INNOVATION 
                                             RELATIONSHIPS 
                                      HIGH SUPPORT HIGH CHALLENGE

Birmingham Children’s Trust Leadership team comprises four Executive Directors; Chief Executive, Director of Practice, Director of Commissioning & Innovation and Director of Finance & Resources who are responsible for leading and managing the Trust to be an autonomous and high performing organisation, ensuring services are aligned to deliver the Trust’s strategic objectives, business plan and for providing expert advice to the Board.

1. Scope and Purpose of Role

To provide a statutory social work service for children in care and care leavers age 18-25 years, ensuring that all legislative requirements are met. The work with eligible, relevant, former relevant and qualifying care leavers will be done on a case management basis. This will involve the co-ordination, preparation and completion of pathway plans and supporting young people preparing for leaving independently into adulthood.



2. General Duties and Responsibilities

2.1	To act as a full member of the staff team of the Service and to contribute to the development of the Service within the Directorate.

2.2 	To fully contribute to the work of the Service and to manage an individual caseload, work with individual and groups of young people and to participate in the duty work, responding to need as it arises.

2.3 	To participate in the provision of appropriate programmes for individual service users of the Service, in conjunction with other Directorate staff and other agencies within this field; that will most effectively assist the young people to achieve the transition to adulthood, with particular emphasis upon their transition from being in care, to living independently in the community.

2.4 	Within the role of aftercare adviser, to implement and adhere to all relevant Directorate and Service procedures.

2.5 	In working with service users, to adopt a holistic approach to meeting their individual needs, and to promote their involvement in the process, in order to develop the self-esteem of service users through a process of positive achievement; to keep in touch with young people to achieve this aim.

2.6 	To advise other Directorate and council staff regarding the preparation and support needs of care leavers, and to assist in the promotion of services for these groups of service users.

2.7 	To assist in liaising with the range of Directorate and other agency initiatives in this field and to assist in the promotion of corporate or inter-agency approaches.

2.8 	To assist in working with other agencies active in this field, in order to help maximize the provision of resources by these agencies for the benefit of Directorate service users.

Systems Management:

2.9 	To comply with all financial procedures in respect of the Service in line with the City Council and Directorate financial procedures.

2.10	To maintain appropriate, accurate and securely keep recording of assessments, plans and other casework done in accordance with Directorate requirement, using recording systems in paper and electronic formats; to maintain skills and knowledge required of the systems in use.

2.11	To assist in the monitoring and evaluation of the work of the Service and to help in the provision of relevant reports where necessary.

2.12	To assist in the collation, development, publishing and distribution of appropriate information regarding the work of the Service to Directorate staff, staff from other agencies, service users and their families.


Service User: 

2.13	To assist in devising and implementing of policies and practice with regards to improving preparation for independence, and support to young people after they have moved on from care within the Service.

2.14	To demonstrate an understanding and application of anti-discriminatory practice in work with service users, colleagues, parents and other agencies , and to assist in the promotion of equal opportunities in the work of the Service.

2.15	To assist in ensuring that all young people referred to the Service are involved in the assessment of their case, personal and social needs, and to assist in the facilitation of the development of a range of programmes to meet the needs of a range of service users.

2.16	To ensure that the individual young person referred to the Service receive their rightful entitlement to services from Directorate and other agencies and to facilitate their access to care curriculum that meets the wide range of their individual needs.

2.17	To ensure that young people referred to the service have an appropriate plan of service provision designed to meet their individual needs. That these plans are drawn up in consultation with those young people, their social workers, carers, parents and staff from relevant agencies; and to monitor that effective services are provided by the Service which will most appropriately meet these needs.

2.18	To work alongside appropriate services to identify and meet the needs of young people with continuing care requirements, to ensure access to the appropriate level of support.

2.19	To work jointly with services with lead responsibility for young people with continuing care needs, to ensure a positive transition to adulthood.

2.20	To be responsible for providing information and support to young people on an individual or group basis as appropriate.

2.21	To be specifically responsible for directly working with young people allocated, and to ensure that all of the necessary assessment, intervention and recording or work undertaken is completed.

2.22	To participate in the provision of a duty/referral service by the service and to advise young people and their referrers as part of this process.


3. Supervision Received

3.1 Supervising Officer Job Title

Team Manager

3.2 Level of Supervision

Left to work within established guidelines subject to scrutiny by supervisor.

4.	Supervision Given (excludes those who are indirectly supervised i.e. through others).

N/A

5.	Special Conditions


· To keep up to date with new trends and developments in legislation, policy and practice in the areas of aftercare, accommodation, employment, benefits, and child care – in order to appropriately advise other agencies, Directorate staff and service as a whole. 

· To undertake any training that is considered appropriate to the duties of the post – resources permitting, thus facilitation in-going development of the post and service as a whole.

· To participate in regular supervision sessions as required.

· To participate in appropriate working parties, as required, which contribute to the further development of 18+ Services.

· To contribute as required in the provision of appropriate training programmes for 18+ Directorate and other agency staff; which will promote more effective services to care leavers.

· To work flexible hours as required in order to meet the needs of the services and service users.

· To carry out all other necessary duties as required to contribute to the continuing development of the Services, and to contribute to the maintenance of the efficient operation of all aspects of the Service.

· This vacancy is exempt from the Rehabilitation of Offenders Act

· A Disclosure and Barring Services/ISA checks will be undertaken

Birmingham Children’s Trust is committed to safeguarding and promoting the welfare of children and young people and expects all staff to share this commitment


Observance of the Birmingham Children’s Trust Equal Opportunities Policy will be required.
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