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Job Description

Clinical Psychologist
	Job Details

	Grade
	D

	Number of Posts
	2

	Department
	Corporate Parenting – Therapeutic & Emotional Support Service (TESS)

	Reporting to 
	Principal Clinical Psychologist 



	Who Are We? 

	We are Birmingham Children’s Trust.

‘Working Together to make Birmingham the greatest city to grow up in.’

The sole purpose of Birmingham Children’s Trust is to make a positive difference for children, young people and families in the city, by driving up the quality of practice and partnerships across the city and its services.

Every employee from Family Support and Social Workers to Finance and Legal, work together to make a positive difference to children, young people and families. We are one team, and each have an important role to play in achieving the Trusts objectives.

Birmingham Children’s Trust Leadership team comprises of six Executive Directors who are responsible for leading and managing the Trust to be an autonomous and high performing organisation.  

Our Vision: 
Our vision is to build a Trust that provides excellent social work and family support for and with the city’s most vulnerable children, young people and families.
We will do this: 
· with compassion and with care. 
· through positive relationships, building on strengths. 
· in collaboration with children, young people, families and partners. 
· by listening, involving and including. 
· in ways that are efficient and deliver value for money. 
Success will mean significant progress towards these outcomes: 
· healthy, happy, resilient children living in families. 
· families able to make positive changes. 
· children able to attend, learn and achieve at school. 
· young people ready for and contributing to adult life. 
· children and young people safe from harm.
Our Values: 
 
ONE TEAM 
                                         ACCOUNTABILITY AND RESPONSIBILITY 
                                                                                        QUALITY AND INNOVATION  
                                                                      RELATIONSHIPS  
                                                             HIGH SUPPORT HIGH CHALLENGE 



	Overview of the role:

	To deliver specialist clinical psychology services to care‑experienced children and young people aged 0–25, their parents or carers and professional network, within the Therapeutic and Emotional Support Service (TESS). The role involves responding to a range of mental health, emotional wellbeing, and relational needs, including those associated with learning disabilities and neurodevelopmental presentations. The postholder will provide psychological assessment and intervention, alongside consultation and advice to carers and professionals across the care system. 



	Key Responsibilities:

	2.1	Through collaborative multi-disciplinary, multi-agency working, support the delivery of an effective therapeutic and emotional wellbeing service across the city, meeting the specialist, and often complex psychological needs of care experienced children and young people. 

	2.2	To be responsible for holding and managing a clinical caseload and to exercise autonomous professional responsibility for the planning and prioritising of own workload, and the assessment, treatment and discharge of clients, within the bounds of the service operational structure & policies.  Size of caseload will recognise the complexity of cases and balance the other requirements of the job.

	2.3	To provide specialist psychological assessments of care experienced children and young people. This involves analysis, interpretation and integration of complex data from a variety of sources, including: psychometric and neuropsychological tests, self-reported measures, rating scales, direct and indirect structured observations, semi-structured interviews with clients, carers, family members and other professionals involved in their care (e.g. schools, social workers, voluntary sector), and reviews of complex background history reports and case files including histories of very significant child abuse and neglect.

	2.4	To undertake risk assessments and risk management for individual clients and to provide advice to other professionals on aspects of care.

	2.5	To develop psychological formulations of presenting difficulties/issues that integrate information from assessments within a coherent framework, draw upon psychological theory and evidence, and incorporate interpersonal, societal, cultural and biological factors.

	2.6	To develop, advise and make decisions about treatment and/or management of a client’s emotional well-being, behavioural, learning, developmental and/or mental health needs. Plans take into account both theoretical and therapeutic models, and complex factors concerning historical and developmental processes associated with social care and/or learning disabilities that have shaped the client’s current functioning of the individual, family, carer(s), or group. Interventions are based on an appropriate conceptual framework, best available evidence base, and employ methods of demonstrated efficacy, across the full range of care settings.

	2.7	To be responsible for implementing a range of psychological interventions for individuals, parents, carers, families and groups, within and across teams, refining psychological formulations, drawing on different explanatory models, maintaining a number of hypotheses. 

	2.8	To use routine outcome measurement with children, young people, carers, families and supporting professionals to inform efficacy of interventions alongside other clinical information.

	2.9	To provide specialist psychological advice, guidance and consultation to other professionals involved in the child/young person’s care; to inform care planning and/or intervention plan. Including providing advice and support to facilitate the effective and appropriate provision of psychological care by other members of the TESS team.

	2.10	To demonstrate flexibility in the delivery of psychological support and core area of work to meet the needs of particular client groups. For example, a focus on learning disability/difficulties, residential units, etc depending on the needs of the service at any given time.  

	2.11	In providing care to clients, families and carers, liaise with other agencies involved in their care, including for example; Social Workers, Education, Health, CAMHS, Educational Psychology, Youth Justice, and Third Sector providers. This may include liaison regarding appropriate referral and care pathways; to ensure children and young people are able to access the right service at the right time to best meet their needs.

	2.12	To attend any relevant departmental or other meetings as required, including multi-agency review meetings (e.g. LAC Reviews, PEPs etc).

	2.13	To communicate, in a skilled and sensitive manner, to clients, family, carers and others as appropriate, information that may be sensitive, complex, contentious, or distressing concerning the assessment, formulation and treatment plans of clients. This includes those who may have significant emotional/psychological health needs, learning difficulties/disabilities and/or other barriers to understanding. 

	2.14	To undertake all work sensitively to the needs of the child/young person, family and/or carer(s) from a wide range or racial, cultural and religious backgrounds and with sensitivity to issues of disability, sexuality, class and age.

	2.15	To contribute to the team ethos of valuing the rights of the children, young people families and/or carers serviced by TESS and assisting them in making informed choices about their needs and their treatment.

	2.16	Observe the professional codes of practice of the British Psychological Society, and maintain registration with the Health and Social Care Professions Council. 

	Teaching, Training & Development

	2.17	To ensure HCPC registration is maintained, complying with CPD requirements to maintain registration.

	2.18	To ensure the development, maintenance and dissemination of the highest professional standards of practice, through active participation in internal, and where appropriate external CPD training & development plans undertake mandatory and statutory training as required by BCT policy, and in line with personal development plan.

	2.19	To contribute and commit to undertaking an annual appraisal and development review.

	2.20	To receive and actively engage in regular clinical and line management supervision.

	2.21	To maintain an up to date knowledge of legislation, best practice guidelines, local & national policies relating to looked after children, learning disabilities and mental health/psychological well-being.

	2.22	To gain additional specialist experience, skills and training relevant to working TESS service users, including complex emotional, psychological, behavioural and learning difficulties/disability (as agreed with the clinical supervisor / line manager) in line with professional guidelines on CPD.

	2.23	To develop skills in the area of professional post graduate teaching, training and supervision and to provide consultation and supervision to other workers

	2.24	To contribute to teaching, training and/or workshops to carers or other multi-agency professionals, including pre and post graduate teaching of Clinical (or other disciplines of) Psychology course, where appropriate, depending on service needs

	Management, Recruitment, Policy & Service Development

	2.25	To actively participate in relevant team meetings.

	2.26	To contribute to the development, evaluation and monitoring of the service through the deployment of professional skills in research, service evaluation and audit.

	2.27	To advise service and professional management on those aspects of service where psychology and/or organisational matters need addressing where necessary.

	2.28	To clinically supervise and contribute to the management of the workloads of Assistant and Trainee Psychologists, once professional requirements to provide such supervision are satisfied, within the service’s policies and procedures, and as directed by the Senior Clinical Psychologist.

	2.29	To participate as appropriate in the shortlisting and interviewing of Assistant/Trainee Psychologists as appropriate.

	Information, Research & Service Evaluation

	2.30	To use IT skills at a high level of competence, as necessary for clinical work, including literature searches, word processing, developing & maintaining training packs and information leaflets, inputting data, emailing, report writing and other tasks necessary for the efficient running of the service and/or training needs. Including the use of a range of IT software packages to support this work.


	2.31	To maintain highest standards of clinical record keeping including electronic data entry and recording, report writing and the responsible exercise of self governance in accordance with professional codes of practice of the British Psychological Society, HCPC and BCT policies & procedures. 

	2.32	To be responsible for monitoring, recording and reporting on clinical work and communicate complex clinical information to a variety of recipients e.g. service users, families, carers and other professionals, both in writing and in person.

	2.33	To ensure all members of the team have access to a psychologically based framework for understanding and care of clients of the service, through dissemination of psychological research & theory.

	2.34	To undertake audit, evaluation, and research as required by the service, to inform future service developments and/or maintain standards.

	2.35	To utilise NICE, SCIE & other best practice guidance, theory, evidence based literature and research to support evidence based practice in individual work and work with other team members, including the use of outcome measures.

	2.36	To contribute to project management, and local service development including complex audit and service evaluation to help develop service provision, under the guidance of the Senior Clinical Psychologist.

	General

	2.37	This is not an exhaustive list of duties and responsibilities, and the post holder may be required to undertake other duties, which fall within the grade of the job, in discussion with their manager. 

	2.38	This job description will be reviewed regularly in the light of changing service requirements and any such changes will be discussed with the post holder.

	2.39	The post holder is expected to make themselves aware of and comply with all relevant BCT policies, procedures and guidelines, including those relating to equal opportunities, Health & Safety, Confidentiality of Information, Data Protection &GDPR.

	2.40	Abide by the standards of behaviour expected by the BPS, HCPC and standards of behaviour expected of all staff in the BCT disciplinary policy & procedure. 

	2.41	Ensure that colleagues and service users are treated fairly, with dignity, respect and equality, and in line with anti-discriminatory and anti-racist practices. Challenge the discriminatory behaviour of others, and be supportive of colleagues, service users and others who wish to raise issues about discriminatory practice or experience. 

	2.42	Take responsibility for the safeguarding and protection of children and young people and. It is expected that all staff familiarise themselves with the appropriate structures and policies and with the BCT child protection and safeguarding procedures and Birmingham Safeguarding Partnership multi-agency policy and procedures for safeguarding vulnerable children & young people and undertake the relevant essential training and further training appropriate to their role.




	Key Information

	Is a Safeguarding Check needed? (DBS and Experian background checks)
	Dropdown Options:

	Not Required
	



Or
	
	Children
	Adults
	Children and Adults

	Basic
	
	
	

	Enhanced
	
	
	




	Will this position have Line Manager Responsibility?
	Dropdown Options:
	Yes

	No






Person Specification

	Essential Criteria

	Method of Assessment (M.O.A): AF = Application Form; E = Work Based Exercise; I = Interview;
P = Presentation; Q = Qualifications

	CRITERIA
	ESSENTIAL
	Method of Assessment (M.O.A)

	[bookmark: _Hlk169194760]Education/Qualifications


	Post graduate doctorate level training in clinical psychology (or its equivalent for those trained prior to 1996 or outside the UK)) accredited by the BPS, including specific models of psychopathology, clinical psychometrics and neuropsychology, 2 or more distinctive psychological therapies and lifespan developmental psychology, or a BPS statement of equivalence.
	AF/Q

	
	Professional registration as a Practitioner Psychologist with the Health and Care Professionals Council (HCPC).
	AF/Q

	Experience
(Relevant work and other
experience)
	Experience of specialist psychological assessment, formulation, planning & delivering interventions (individual, group, family based), presenting with a full range of psychological needs and clinical severity, across a range of care settings including outpatient, community, and primary care settings.
	AF/I/P

	

	Experience of working with the impact of significant childhood adversity and associated psychological, learning, neuro-developmental and behavioural difficulties including; family breakdown, mental illness, child abuse, neglect, attachment related difficulties, loss, complex trauma, dual diagnosis, involvement with social care, challenging, risky or aggressive behaviour.  
	AF/I/P

	Experience
	Experience of working with children and young people with additional needs.
	

	Experience

	Experience of psychological consultation with a variety of multi-disciplinary/multi-agency professionals and/or carers.
	AF/I/P

	Experience
	Delivering teaching and training on relevant psychological topics, using a range of multi-media formats, to a range of audiences.
	AF/I/P

	Experience

	Doctorate level knowledge & experience of research design & methodology, clinical audit & service evaluation.
	AF/I/P

	Experience

	Experience of working within a multi-disciplinary setting and in partnership with other professionals/agencies.
	AF/I/P

	Experience

	Experience of exercising full clinical responsibility for clients’ psychological care and treatment, both as a single professional and also within the context of a multidisciplinary care plan.
	AF/I/P

	Skill
	Highly developed specialist knowledge in the field of clinical psychology commensurate with completion of professional training at doctorate level.
	AF/I/R

	Skill 
	Specialist kills in the use of complex methods of psychological assessment including specialist clinical interviewing, behavioural observation & use of psychometrics and cognitive assessments.
	AF/I/P

	Skill
	Skills commensurate with doctoral level of training in the formulation of problems, drawing on multiple  psychological theories and models. Using assessment and formulation to inform intervention plans appropriate for use with complex presentations. 
	

	Skill
	Skills commensurate with doctorate level training to select and implement established, evidence based, psychological therapies to fidelity (including individual and family/group work). 
	AF/I/P

	Skill
	Skills in providing consultation and advice from a psychological perspective to parents, carers and other professionals. 
	

	Skill
	Doctoral level knowledge of research methodology, research design and complex qualitative and quantitative data analysis as practised within the field of clinical psychology.
	AF/I/P

	Skill
	Skills in building and maintaining relationships with children and young people and adults who have mental health, communication difficulties or other associated disabilities.
	AF/I/P

	Skill
	Is a ‘team player’ and has demonstrated the ability to build and maintain professional relationships, work with and deliver to team and organisational objectives. 
	

	Skill
	Ability to maintain a high degree of professionalism, reflect on and manage own emotions and those of others, and make appropriate decisions in the face of highly emotive and distressing issues (including significant child abuse & neglect), stress and conflict, possible verbal abuse, and the threat of physical abuse. 
	AF/I/P

	Skill
	Ability to work independently, reliably, flexibly and using own initiative (seeking guidance where necessary) in circumstances where objectives are agreed and reviewed at regular intervals. 
	AF/I/P

	Skill
	Skills in self-management including time management, planning and organising skills for case/workload management, working under pressure. 
	AF/I/P

	Skill
	Highly developed interpersonal and communication skills, (written & verbal). Including the ability to empathically, sensitively and effectively communicate highly technical, complex, clinically sensitive and potentially distressing information to children, young people, their parents/carers, and other multi-agency professionals.  This includes the ability to self-regulate and to co-regulate in emotionally charged situations; work with psychological resistance or hostility; as well as understand barriers arising from cognitive, cultural or linguistic factors.
	AF/I/P

	Skill
	Working effectively under pressure, capacity to contain and work with organisational stress, including impact of change
	AF/I/P

	Skill
	Ability to attend and concentrate in an intense and sustained manner on a frequent basis when using specialist and complex methods of psychological assessment and treatment or when completing service 
	

	Skill
	Ability to exercise appropriate levels of self-care and to monitor own state, recognising when it is necessary to take active steps to maintain fitness to practice.
	AF/I/P

	Skill
	Commitment to understanding and practicing in accordance with Human Rights, anti-discriminatory and anti-racist values and principles. 
	AF/I/P

	Skill
	Understanding of child protection procedures and practice of application.
	AF/I/P

	Skill
	Ability to identify, and employ as appropriate, clinical governance mechanisms including regular supervision to support & maintain clinical practice in the face of regular exposure to highly emotive material and/or challenging behaviour.
	AF/I/P

	Skill
	Motivated towards personal and professional development and willingness to participate in further training.
	AF/I/P

	Skill
	Advanced computer, IT & keyboard skills, including ability to develop and use complex multi-media materials for presentations in public, professional and academic settings.
	AF/I/P

	Skill
	Ability to effectively work across a large geographical area, manage travel arrangements and using creative work solutions.
	AF/I/P



At Birmingham Children’s Trust, we are dedicated to safeguarding and promoting the welfare of children and young people. We expect our staff to create an environment and culture that promotes equality, diversity, and inclusion and advocate for anti-discriminatory practices and behaviours. 
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